
 
 
 
Gisele, 
 
Below is the section of the contract that will need to be cited for the sabbatical leave discussion. 
 
Jason 



§23.6 Sabbatical Leave 

a. Policy. Sabbatical leaves for professional development may be made available to academic 
employees who meet the requirements set forth below. The objective of such leave is to increase 
an employee’s value to the University and thereby improve and enrich its program. Such leave 
shall not be regarded as a reward for service nor as a vacation or rest period occurring 
automatically at stated intervals. 

b. Purpose. Sabbatical leaves may be granted for planned travel, study, formal education, 
research, writing or other experience of professional value. 

c. Eligibility. Academic employees having continuing appointments who have completed at least 
six consecutive years of service within the University or who, if they previously have had a 
sabbatical leave, have completed at least six consecutive years of service within the University 
from the date of return from their last sabbatical leave, shall be eligible for sabbatical leave. In 
computing consecutive years of service for the purpose of this subdivision, periods of vacation 
leave and periods of sick leave with salary shall be included; periods of leaves of absence, other 
than vacation and sick leave with salary, and periods of part-time service shall not be included but 
shall not be deemed an interruption of otherwise consecutive service. 

d. Terms and Conditions. Sabbatical leaves may be granted for periods of one year at rates not to 
exceed one-half basic annual salary or for periods of one-half year at rates not to exceed full 
basic annual salary. Academic employees on sabbatical leave may, with the prior approval of the 
College President, accept fellowships, grants-in-aid, or earned income to assist in accomplishing 
the purposes of their leaves. In such cases, the College President may adjust the sabbatical 
leave salaries to reflect such income, either prior to or during the periods of such leaves, 
provided, however, that in no case shall sabbatical leave salary be reduced if total earnings are 
less than full salary. 

e. Applications. Applications for sabbatical leaves shall be submitted to the College President as 
far in advance as possible of the requested effective date of the leave, but in no event later than 
six months in advance of such date unless such requirement is expressly waived by the College 
President. Each application shall include a statement outlining the program to be followed while 
on sabbatical leave, indicating any prospective income, stating that the applicant will continue as 
an academic employee for a minimum of one year upon the employee’s return and stating that 
upon return the applicant will submit to the College President a detailed report of professional 
activities and accomplishments while on sabbatical leave. 

f. Approval. Consistent with the provisions of subdivision (d), the College President may approve 
such sabbatical leave as the College President deems appropriate and such leave shall be 
reported to the Chancellor. 

g. Leave Credits. Vacation leave and sick leave credits shall not be accrued or used during 
sabbatical leave. 

§23.7 a. Other Leaves for Academic Employees 

1. Approval. The College President may recommend to the Chancellor other leaves of absence 
for employees at full salary or reduced salary, or may grant employees leaves of absence without 
salary, for the purpose of professional development, acceptance of assignments of limited 
duration with other universities and colleges, governmental agencies, foreign nations, private 
foundations, corporations and similar agencies, as a faculty member, expert, consultant or in a 
similar capacity, or for other appropriate purposes consistent with the needs and interests of the 
University. Leaves of absence without salary may also be granted under appropriate 



circumstances for the purpose of child care. Leaves of absence at full or reduced salary pursuant 
to provisions of this Section shall be subject to the approval of the Chancellor. 

2. Application. Applications for such leaves of absence shall be made to the College President. 
Each such application shall include a statement of the purpose for which the leave is requested, 
its anticipated duration and its value to the applicant and the University. 

3. Leave Credits. Vacation leave and sick leave credits shall not be accrued or used during a period of 
leave pursuant to provisions of this Section. 
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