b i

Library Bldg., W. 3510, 6- 3368 B Editor - Lee Wyers

WHAT ABOUT YOUR SALARY W@REASE% @

SEE PAGE 3

BY:  John Stamm
- Chapter President

1 have thoaght about th1s question many times and have developed logxcaﬁ arguments
in support of trade unions. However, my convictions have been most strongly -
influenced by perscnal experiences. Let me relate three of these. I spent the
summner of 1940 in two coal mining communities in western Pennsylvania and in
nearby West Virginia. Miners in the former region had won a contract for the
United Mine Workers, while the West Virginia miners were still fmght?ng for

union recognition. I found an incredible contrast between these regions in -
‘housing, life styles, and attitudes of the inhabitants. The West Virginia
families were still living in company-owned shacks near the dirty mine pits and
coal pits, they had to purchase all necessities in company-owned stores, they .
were paid with script and were. a?ways in debt to the company. The Pennsylvania
miners were building solid homes in new communities, they were paid cash and
bought in reguiar stores. In every living room was a picture of John L Lewis-

the miner's hero who had led the fight for their "freedom”. Then, in 1946 [
vigsited farm labor "camps“ in the agricultural factories of California. I need
not describe the incredible living conditions, but want to remind you that at that
time most of the laborers were native-born, whwte Amevicans. We all recall the
very long struggle and bloodshed by Caesar Chavez_and his union. ﬁ“third,
seemingly different experience occured only ot PARRAALLLLAALIARAAIAALANS o
last year at the SUNY College at New Paltz. 3 CALENDAR OF EVENTS
A goed friend of mine, a tenured professor
with many years of service, was informed
that his academic program was "retrenched"
and his employment would be terminated.
Only after persistent action by the UUP
was he, as well as several colleagues,
retained at the college.

lﬁ Exec. Board Meeting - 9-22-80
3 10-6-80

% 10-20-80
i Wine & Cheese Party 9-24-80 =
4 Delegate Assembly  10-3/4-80
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EXECUTIVE BOARD MINUTES

DATE: 6/18/80 - 4pm

PRESENT: Charles Hansen, Fred Goldhaber,
Bi1l Lister, Marianne Porpora, Lee Rosen,
John Russell, Ruth Shepard, John Stamm,
Karen Weisberg and Barbara Woodard

Ann Zuppardo was appointed Treasurer to
111 a vacancy left by Judy Kaufman's
resignation. Suggested names for this
office were: Ann, Hamilton Banks, Eillen
Shannon, John Schmidt and Nancy Rothman.

- It was suggested that we invite those who
were not appointed to a meeting so that

we may meet them and see if they are
interested in working on other union
matters.

Membership was discussed. Richard Baron
will coordinate an August effort to contact
a1l new employees. He will send Titerature
out in early September to obtain new
members. If we do not hear from these new
people within a reasonable time, some-

one from the union will contact them.

During the last Labor/Management meeting
with Acting President Schmidt, the im-
portance of orientation sessions for new
employees was discussed. Barbara
Woodard was authorized to talk with Lee
Yasumura about setting up a program.
Barbara reported that this morning Lee
said she was down three professional.
people and that she was not ab?e to do
this now.

Fred Go]dhaber werking with the,Senate
said there is an effort going on to have
a faculty handbook produced. Information
is in administration under auspices of
Sheldon Ackley. John Stamm suggested
that we need to compile a 1ist of the
kind of information that emplsyees are
entitled to know.

We need to act on the new By-Laws. The
Executive Board expressed its appreciation
to the By-Laws Committee, Judy Kaufman

and Karen Weisberg.

continued on page 6

DATE:

PRESENT: Richard Baron, Bill Lister,
Lee Rosen, John Stamm, Karen Weisberg,
Barbara WOodard and Ann Zuppardo.

8/18/1980 - 12pm to 1:15pm

: ﬁttendaﬂce to a meeting of University

Centers and Presidents of Union Chapters
by Barbara Woodard was denied by Sam
Wakshull. As a result of this, control

-of UUP Chapter funds was discussed.

John Stamm will bring this matter to the
attention of Paul Lauder and report back

~to this committee.

“It was agreed to discuss tﬁe following
items with President Marburger at the

Labor/Management meeting scheduled for
this afternocon at 3:30. 1. Information
on the 1980/81 budget: 2. IFR Funding
and UUP contract: 3. Guidelines to
Biﬁcretaonary Funds: 4. Request for
previous years figures from Budget
office: 5. Parking - dirt lots not

- to be given up as per UUP agreement:

and 6. Pre-arrange scheduled Labor/
Management meetings for future. .
Monday afternoon suggested

It was agreed upon- that every second

Honday of the month an Executive

Board meeting will be held at 12pm.

Next Executiwe Board meeting scheduled
for August 25th. Executive Board \
meetings held in S@ptemb@r @we Se@t 8th
and the 22nd.

Motion to engage Marion Rag@na f@%
secretary, Seconded and approved at
20 hours a week. Her hours will be
from 10am to 2pm, four howrs a dayg
five days a week.

AprYnted Karen and Bill to continue
revision of the proposed by-laws.

Newsletter will be sent out %h@ middie

- of September.

Ann Zuppardo agreed to be Ac*xng
Secret&rj for one month.

[



WHAT ABOUT YOUR SALARY INCREASES ?

There have been many inquiries about salary increases for this year. While this
may be a complicated matter - the following explanation is reprinted from the
previous Newsletter: According to our contract (Article 20) there will be a 7%
@bﬁmgatary salary increase from the June 30, 1980 base, and a 1% discretionary -
increase. However, the increases are &eferred, with full retroactivity. pre-
sumably because of the State s fwnanczal ob?mgatwons to New York Cxty durﬁng

the mext two y@ars , .

Obimgat@ry increases wx?ﬁ start on the fo?%ow1ﬂg dates fsr pwofesgxenalg emp?@y@d
for the calendar (er—academic year

3% on Jan. 1 (Maveh—i), 1981

(1)

(2) 3% on July 1 €399%~—1)9 1881 ' ‘

(3) -Lum sump payment of total retroactive deferred sum "net Iater th&n“ o
( S@@t 30 %N@?‘“?Bﬁ 1981. - ‘ '

4} DwscretTOﬂarg increases on July 1, 1981 with retroact%ve payment ts

July 1, G%ep%—~%§ 1980. |
WHAT ABOUT. DESCRETZGNARY INCREASES? 5

?he pwesemt cantract (Paragraph 20. 3 -d) provides that 1% of the tota? saﬂaraes*,

of June 30, 1980 of incumbents shall be distributed to such incumbants by the

State University Trustees in their discretion. While the distribution of these

~ increases will be. retre~actxve, ‘the designation of recipients should have occured

during the ‘past summer. Toward this end, I have requested the required guideiines
last June from Acting President Schmidt, from UUP President Wakshull, and {in

August) from President Marburger. The prompt replies from each of them was that
the guidelines are still "in negotiation”. I am very disturbed by the lack of
?mp?@memtatmen of the contract and sxncerely hope that Makshu?? wa?f a@t w%ah

aI] deiﬁ@erate speeﬁ ' (

John Stamm o
- Chapter President

o EX&QUTX@& BOARD -~ - a : Pr@féssi@ngl Vice Pres§§@@§i
C : ' ' ‘ : ' ‘Barbara Wocdard 6-6752
o S o Dean of En ineerin
- Chapter President - ' : ; ENGRNG g s
John Stamm . 6-6188
Psychology . ‘ X Trgaggrgr | ‘ ; ~
‘ SOSIOF | , - Ann Zuppardo 6-7723
N TP . _ o neference o
. Academic Vice President - © LIBRARY.
- William @%&ter 658310 ‘ '
‘Mathematics - : Professional &?z@vance Chaﬁrg@rsan

| QPHVNH' - B o  Lee Rosen -~ 6-7173
: : - Computer Center

"“Marfa Mignone . 6-5687

Academjcwﬁfxev§nceWCO7Cha??;§”§gy
French & Italian - : ‘ - Frank Evk - 6e 5@45
‘LEBRAR¥i S - o - Biology



POLE®S LABOR STRIFE ARQ

FOUSES HYPOCRISY

4,200 MILES AWAY

reprinted from Newsday -
September 7, 1980

I1t's curious with what haste certain
fmericens become militant trade ‘
uniontsts when a few floriously stubborn
Poles seem weady tc turn themselves

inte cannon fodder for Sovier tanmks.

Voices that rarely have & charitable
word te say about striking workers

in the United States have combined

- with a rare unanimity to heap honor and
fame on the Polish workers, the hely
cause of collective bargaining and the
right to strike.

This was easy enough to do since the
Polish workers are 4,200 miles away,

and their demands for better wages did
not represent any danger to the

American econowmy, any inconvenience to
the American public, any drain on B
American profits or any threat of fueﬂ?ng
American nm?@atm©@,

P@i%sh StTTK@FS &nd urion @rgam%zers may
be very popular in the United St&u@g
right now, but their native America
counterparts are not. V

Suppose, for instance, that the Palfsh
workers had been American coal miners.
We can assume that President Carter
would have siapped them with an in-
Junction under the Taft-Hartley Act.
Certainly the Polish strikers were
posing a far graver threat to their
economy than striking U.S. coal miners
did in 1878, when the federal courts
finally rejected Carter's move to
force miners back to work under threat
of criminal penalties.

Or suppose that Ronald Regan were
president of Poland. We can assume that
he would have championad right-to-work
Tfaws that would have knocked the slats
out of the strikers without any help
from the Soviet threat. These are the

same right-to-work laws, lauded in the 1980

Republican platform, which make organizing
an effective union as possible in many

of the 50 states as its used to be in
Gdansk.

e

Or suppose that Edward I, Koch had

been mayor of Gdensk. Can we assume
that the would have walked the streets,
as he did in the recent subway strike,
denouncing the strikers and branding
dissenters "wackos"? After all,

the New York City transit workers

were merely striking, in vislation

of state law, for a wage increase

that the government claimes it couldn't
afford-which is exactly what the Polish
workers were doing.

And fn the end, the City of New York,
Tike the Polish People's Republic, gave
in and did what it sazd ?ﬁ would never
do.

@r tet's assume that Congress were
faced with the problem of the Polish
strikers. Would it have shown any
more sympathy for the difficulties

of organizing a union than it did when
it kiiled the Tabor reform act of 19777

That act would have made it easier to

form . a union in cases where a majority
of workers clearly favored it, but were
thwarted by the refusal of management
to bargaﬁn in g@@d'faﬁthc :

HWere bhe workers of P@Xand really asking
for anything more?

Or suppose that instead of challenging
the Polish government and its 360
MiGs, Tive tank divisions, eight
mechanized infantry dwvwsﬁ@ms and four
submarines, the Polish workers had
chaltlenged the J.P. Stevens Co.

The Polish government capitulated in 18
days. Stevens has been fighting union-
ization for 20 yvears. And despite re-
peated rulings against it by the U.S.
Supreme Court and repreated denunica-
tions by groups as disparate as the
National Organization for Women, the
National Conference of Catholic Charities
and the United Presbyterian Church,
Stevens has still menaged to escape
granting its wovkers many of the con-
cessions to which the Polish government
agreed this week.

cont. on pg. 5



cont. from pg. 1

These and other exper1ences support my
belief in the necess1ty of unions as
the major force in the struggle for
decent. Tiving and working conditions
for workers at all levels in our
society - farm workers, as well as
college professors. Of course, I am
aware of and criticize the short-
comings..and abuses of organized labor.
Why was there such a. long delay in
‘the AFL's support of the farmworkers'
struggle and again of the workers®
boycott of Stevens' .textile products?
Why does the NEA continue to attack our
union? This fight depletes the re-
sources of both unions and is of
benefit only to the -administration.
My most. recent experience is as
officer in the UUP. While I find
many differences of values and tactics
among us, these are discussed and
- resolved in open forums in a democratic
manner. I continue in my conviction
of Unionism as an indespensable and
strong force for social justice and:
pr@gwess in our society - including
the microcosm of our campus.

DID YOU SIGN YOUR BENEFICIARY CARD

It is extremely important that your
UUP 1ife insurance contein the proper
name for your beneficiary. Please
verify with the Central UUP Office

in Albany.

- GRIEVANCE REPORT FOR SUMMER 1980

by: Lee Rosen, Grievance PhawwpeVS@n
for Professionals

I am pleased to inform the memb@mshmp
that out of seven complaints in the pro-
fessional rank for the past summer, only
three have evolved into grievances, Of
these three, two are pending decisions,
and one was granted to the employee.

0f three other complaints, one is still
pending a decision, one was settled -

- by way of a promotion and increase in

salary and the thivrd was settled by way
of recommendation for an increase in
salary and promation.

In most cases, I have found 1t advanta-
gious to meet, discuss, and settle
problems with the department chafrman
and the personnel department.

If you have a valid gripe, pﬂe@S@ d@n t
hesitate ©o to contact me. .

continued from.pagéﬂé."

This is not to say that labor v@?ations

~in general in the United States aren't Tar

‘more democratic than in Eastern- Europe.
It is not even %o say that many people

~ and corporations in the United States

may not be able to make arguable cases
for their anti-union p@S?tmons and '
rhetnwic v

But we are in a period in the,Unit@d States
when the right to strike is not one of our
more popular tiberties and when the
number of labor union members as a per-
centage of the work force is stignating
sr declining because of the industrial

fiight to *he Sunbelt. Public distrust
of trade union rights, accordTng to some
polls, is ancreaqsng

-Poland may provide a lesson for us aﬁ? in
‘better apprecwat1ng the universal human
and nolitical chemistry that leads people
to strike and to seek pr@tection ?n '
- ¢collective hargaining.



EXECUTIVE BOARD MINUTES

continued from page 2

John Stamm was invited to attend  office. This is in agreement with the

a meeting of Chapter Presidents Board's policy of support for non-UUP
on July 24th in Buffalo. It groups on the campus. This action was
was moved and seconded that Barbara approved by the Board and John will
Woodard attend the meeting for the - make appropriate arrangements.

Chapter since John will be away Fall Dele T
\ gate Assembly Meeting :
on that date. o , ' October 3rd and 4th. ¥J¢ Stamm raised
the possibility of electing two new
delegates for two vacancies because
of the resignations by Ruth Shepawd
and Dennis Anderson.

Marion will work part-time all
- summer. She will try to work 200 hours
for Tempo so that she can go to work
“for the union, 1if the Board decides
that this is the most feasible plan
for the chapter. Meeting adjoured at
Spm, with wine and cheese served to
guests from the Health Science Center.
Next meeting will be in the fall.

Marian is going to send matewﬁa% £0
new employees. - A copy of the new

- employee list will be sent to the
Executzve Board.

Marianne Porpora will Dur@hase ﬁhe
o ~ wine and Lee Rosen will purchase the
DA?E gfngG - 12:10pm S : cheese for the Get- -Together Sept. 24th
: : from 4~ 6pm to meet new emp?&y@@s

PRESENT: Helen Jones Emmerﬁch Frank L R
Erk, Fred Goldhaber, Charlie Haﬂseng Lee Rosen gave an 1mpre§smve gr%evanc&
William Lister, Mario Mignone, Marianne report.
Porpora, Lee Rosen, John Stamm and. Karen : Te!ephane~faci!ities,f@r'emp?@ye@s;awe
Weisberg. ~ 7 v - serfously curtailed . There are.
‘ serious inadequacies now and further
Ann Zupp&rde acted as temporany secregany cuts may be planned.
until Maric Mignone, Dept. of French & o e :
-Italian was elected unammws!y " Richard Baron informed us that he is
: on & NYSUT assignment in Connecticut
Stamm reported on sevara% communications ~ for at least two weeks until October 1st.
from Sheldon Ackley which were requested ’ o o
at the last Labor/Management meeting.
- With regard to guidelines for the 1980

discretionary salary increases. The ,
central administration has not yet made

a decision. Stamm wrote last June to FOR SALE

Sam Wakshull about the matter, Wakshull A

responded that the guidelines were still 21 inch RCA Color TV in 900@ condition
_ being negotiated. $65.00

Helen Jones Emmerich gave a brief report Dark brown vinyl Barker Lounger

on the status of the Women's Legal recliner, like new  $70.00

. Defense Fund. The legal process has been

drawn out and is now scheduled to be heard (413 Lee,ggseny 6-7173
this winter. The expense thus far has been ‘ ‘
about $25,000 of which the plantiffs have

made personnel contributions of about
$10,000. The fund has asked the UUP

Executive Board for financial contributions.
- This matter may be brought to the Fall
Delegate Assembly. The chapter can help
.the fund by providing services in our



CAMPUS EXPENDITURE REPORT

FISCAL YEAR 9/1//79 thru 8/31/80

CHAPTER HAME (Campus):____)1je_ _4ony. Brook Chapher
| Balance as of August 31,1979 5 6,431.70
: {(date Tast report submitled) S

‘ RPLhKPTS

Octeher Transmittal ¢ %,211,00

February Transmitlal ) )yogjgghl'
April Transmittal = 4 6
. . . o “L‘)QW:Z e
- Other {Explain below)  m-Mi5§x},4§Q‘ $ 16,251.48%)

~ Total Available $1., cis 15

EXPENDITURES:

Membership/Affiliate
Meetings. '

Executive Board

Legislative

Grievance :

Office Expense -

Print1nq/DUDIWCdtxng v

Temporary Help

Chapter Wovkshops

- Rent

Furniture/t nu7pmonu A,

Other (Explain below)

Total Expenditures $1.2,004.%% (-)

New Balgnce on land § 4,678,682

Po -

Remarks:v Donations to:
T oA . .9
‘Barly Childhood Center £350.00

Stony Brook Volunteer Ambulance Corps $200.00

PAEN

Ve o )
e Q’ - g_ . / :
K ; . N s {y 1ddad S - N s
. .;‘\(L Ads ‘\ ¥ ' v 3 /‘t /"}L L

- ( }’/( ;k 7-§C
Campus President (UUP)  ~ date Campus 1se9 (UUP T date
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y for UUP Membership -

) 1ER OF THE STATE OF NEW YORK.
lmamnberué’& apply herewsth for membership in United
University Professions, Inc. of the Sute (iniversity of Mew Yorl, gnd
HEREBY AUTHORIZE YOU w deduct from mw salary and to pay over
&o@mm Universily Profeesions, Inc. on & biweekly bosis the amount

‘ ‘Mu&ﬁmmmmxmmwmwwﬁmmw
shons, N

Mammgmmmcm@mmmmm&g@m
Ga of twe Finance Lavw. You stz Rusther authonived to melie ey

tirne by QUP, § haveley athorize the United Universlly Professions
matmm%ﬂwmmmmfmmmm@c&am
bargeining end In the adminisirstion of griewances. [ undersiand Yt this
cxwmwxmamv&wbymmmmm

of 9 Yo pay for my duzs in said orgardzation, discontinue deductions for membership duss
Lo Mome Pk Hame i Poskion Ti Sadal Sacurity No. '
Sires, Address - iy - B Line fo, ) - Depritent
S - e | "B
PULL NAME OF MEMBER (LAST NAME FIRET) BATE crmm ' SOGAL SECHRTY HO.
FULL MAME OF BENEFICIARY (LAST MAME FRST HEMBER'S CAMPUS RELATIONSHP
SIGHATIRE DATE
oy ‘ STATE I IODE
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