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Mentbers 
'Rike Note ••• 

UPDATE ON NEW PRESCRIPTION PLAN 

in January, UUP took over the prescrip­
tion drug plan from the state, and by 
now you should have received your 
prescription cards. If you have not, 

When filling a prescription, pre­
sent your card at an NPA Participating 
Phannacy. You pay only the deductible 
($2.00 per prescription) each time you 
have a prescription filled or refilled. 
The Program pays the balance directly 
to the phannacy. Participating phar­
macies display a green NPA decal in the 
window or near the ph~nnacy department. 
A list of all NPA participating phar­
macies in the tri-state area, arranged 
alphabetically by town, is available in 
the UUP office. 

that probably means you never completed If you do not have your prescrip-
a PEBF Enrollment form, which would tion card with you, or do not go to an 
mean that you are not signed up for the NPA participating pharmacy, pay the 
jental plan either . ohannacist's full price and then complete 

and submit a green NPA Direct Pay Claim 
PEBF Enrollment forms are available Form (one for each prescription) for 

in the UUP office, 104 Old Chemistry. So reimbursement. These forms are also 
are PEBF Change of Marital Status/ available in the UUP office. Direct Pay 
Dependents forms, should you need to add Claim Forms must be sub~itted within 
or delete spouses or children at any time. 45 days of the prescript'l'ln purchase. 

l...____ ______ _ 
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D'1..aJt CoUea.guu, 

1tt :t.kU 6.<..lt6t r:~ieUeJt 06 the. new yea.Jr., 1 would .Uke. 
to 6U an a.ge.ndo. 6011. the 1:ip'Vlrtg ¢ enC.6:te1t.: wo'l.ki wo.:i 
.t.owaJtdl. a St.ony 8't.ooh. whlV!e. job t:ie.c.wtl:ty i..-6 po66.<.o.c..e, 
vlt.Ue ~onth1.w•~ to 6.:C'Li.ve 601t. ex.ce£.lenc.e .<'..n the. c.ont.ex.t 
o 6 a. llea.6 ona.b.le wo1tk l..oa.d. Wh.i.i.e. 6 ome o 6 Uh think tha,,t 
:th.o6e. goai.6 ha.ve. abt.eadtj be.en net, I ca.n a..66Wle. you 
that thelj have. not.. 

1n 6ome. .<'..ri,!ltam•.u lt .U :tJtu.e. .tha;t the -inCJteMing t(.'o'Lk 
loa.d ort 6ta6 6 i.A app1te.cia..te.d, and .tha,t the e.valua..U.ont:i 
6 ome 6.ta 6 6 me.mbel~ .11.ece.lve. take .<..nt.o t.t ::.oun.t the 
.i.mpo66ib~ cl doi.ng a. tho1tough job. In many ca...~e~. 
ltowlveJt., 6aA.l.u.1te to complete. eve.tty M~.ignment with 
e.\'.cetle.nce ha..6 been g.ive.11 ah a .1teMon ~ott non-1te.newa.l, 
evert whett .the numbV!. 06 M6-i.9r1me.n.t6 would ha.ve be.en 
.impo66.ible to complete. 

Fa.cu.tty who 6e.1tve on .impolttant c.ommltte~b 06 the 
campu.4 at. p1t06e .. ~~.ional C.OJ.)t to them6e.!ve..o a.'l.e ~e.!derm 
r..~de.d 601t thw e66olt.th. · Tho6e who -6pertd a ~ew 
e.x..Ota hol.JJL6 a. da.y p1tepa.un9 601t :the..lll. c.lM ~e..o cannot 
cowz.t on riJ.ACJte.tiono.J1.1.J .lnCJteo.6u. U.b1ta.M.a.tH, 1A.lfto mu~t 
do 6.ign.t 6.ic.ant Jtr>..o e'.:.r..ch .in o'l.de.tt :t. ge,t te11u1Le, a11.e ~p1tea.d 
6 0 thin .tha..:t 6,imli..ng the .ci..me to de· o.•ty ~ttcft we· '1.k lhi~ 
te.c.ome c.eo6e to i.mpo~.6.ibie. 

Why L6 a thtLt I am ha.11.p.<.ng on the heavy wo1tki.oa.d on 
.. UJL people.? Am I f u.4t anothe..11. u.n.ion ~an<:tli.c. ti.·ho u:a.nt.6 to 
6ee e.a.oy woJtk and 1ugh pay wlth no a.cc.owtta.blllty i)o.11. 
qu.a.lity? Qu.Ue the. contll1Vty. 1 'm 6011. e ~ce.Ue.nce o.nd 
qu.a.lity, but I'm al..60 601t a 6a.i..,'I. deal.. Al-though the 
p!Wnalt.y 6oWtce o~ the. µ1toblem -l6 a. la.ck o~ 6wtd.6 ~Ott :the 
campu.o, we. c.an do .6ome,th.i.ng a.bout the Uhe to wh..ic.h 
thooe 6und6 a11.e put. Fo.11. ekampte, th<..~ campu6 doe6 
not have. an o/Lii.en..t.a,ti.on p1r.og11.am 6ott n~· admin-l~ Ota:to'L6 . 
~Jew ma.na.gVt..6 come in w.Uh i.de.M about how a camp~ 
6hou1.d 11un bMe.d on :the..Ut e.xpwence,~ a..t othc'L 
.iM.t..i.:tu:tioM, ex.peJtiencu which 6·'lv.quen.tii1 .tw1 c.owite 'I. 
:t.o the Stony 81!.ook 6i.tua.:ti.on, pa.Jvticu.la..'tlt] t~h ou,'I. 
Cf,(/Lll..en.t c.on..tJtact OJld wU.h .the de.91?.e.e 0 n acc.owt.tabili.ty 
we have .to AlbaJ1y . 

WU:h no .tJuW.vi.ng o 6 HeMI manage-'L6, theJr.e L~ a la.ck 
06 wi.i6oltmlty 611.om cU.v.iAion to cU.v.ll:iion, e.t>peciaLl.y .in 
de.aUng with e.mp.f.oyeu. Some de.pa.1?.tmen.U, 6ott 
.i.n.6.tMc.e., 6Wve. .to at<.'t11ld dUc11.e.UonaAtJ money .to 
evViyone eli.gibl.e., the 11.uu.U be.big 61tequ.c.11..t bu.t 6ma.U. 
av..itVtd.6. OtheJr. depaJLtmen.u g.ive. la.r..ge. a.waJ1.d6 to the 6ew 
~ame people. yeaJ:. a6tvi. lje.aJt. P.11.u.i.de.ttt Ma1tbu.11.9e..11. 
hc:v.. t!U.e.d to ac~eve 6ome. W'Ll6oJt.mi...tlj th1r.ou.gh an aJ1nual 
me.mo!UlndWJl Jte.ga!UWtg <U.6c.1r.mona11.y .i.nCJte.Mu, bu,t the 
memo 11\U.6.t be. 1tea.d and tud vrA.tood, 1.t .ic.h .tafie.t> vctl.wl.b.t.e tune 
tha.t oWt mana.geJt.6 a.>:e. Jteluctan.t to· g.1 ve. A6.te1t a.Lt., 
t rey alle. not eva.t.ua.te.d on .the..ill employc~ 11.ea.lt,lonl:i but 
:. ~ he..ill ab.ui.ty to ge,t .the. job done.. We. beUeve tha..t 



Report of the Vice President for Profession .. h 

THE .ROLE WE PLAY 
By Charles C. Hansen 
Our union, our strength as a union, and 
our actions as a union are based on the 
actions taken by our local leadership 
and our nembersh1p. Those we interact 
with view us by the actions we take as 
a un1on. 

In some areas of the State our union 
is regarded as the organization with 
strength, and in these areas our 
accomplishments are great in numbers. 
This, however, is not true in all 
areas. The reason is that the people 
who are the union do not partake in 
its activities and ongoing tasks. 
We are the union, and we are the ones 
that must project the image of our 
organhat1 on. 

In the times when ~e were just a 
babe in the wc~~s. I spent much time 
asking people t oin our union. The 
response was not erwhelming, to say 
the least. In some cases I was told that 
the need for a union was outrageous, 
that as Professionals all issues would 
and could be handled on an individua1 
basis . I wished those peop 1 e much 
luck, but added that if and when they 
find themselves in a ba<l situation, 
our union would be there to help. 

Time passed and, unfortunately, 
too many of those who thought they, dS 
Professionals, could take care of any 
situation by themselves, found they, 
too, needed the union. The union 
was there i~ all cases and, without 
~ayino. "I to1dyou so,'1 pulled out 
all stoppers and put al its resources 
into action to do right by those 
individuals. I am proud to say that in 
many of those situations the outcome 
was favorable . In many of those cases 
the individual was very grateful and 
made many favorable comments regardi ng 
the union and the need for the union 
to continue . But, strangely enough, 
those same individuals again took a 
back seat and have not come out to 
help others in oui union who find themselves 
in similar situations. Can tney really 
feel that, now that they are over the 
humo, they as Professionals can now 
handle any given situation alone? Such 
short memories! 

Our strenoth is in each other. Ou 
union is the actions of each and ever 
one of us. Our actions paint the i~ 
seen by those who detennine the 
terms and conditions of our employment 
The strength of the union is in US . 

Presid~nt 1 s message, continued 

deali.ng tuU.11 e.mpl.oyev.i .l6 an e~.6CJLU'1l 
t a.H 06 ge.Ui.ng the. j ob done, ~pe.c.W.t.y 
~ h1 ce we a1te an e due.a.ti. o na.l .in.ti Wuti.. o' . 

(Ve. mu..6.t 1t.ecognt.ze. .tha.t the c~:a.tJ we. .t.lt, 1 

out e.mp.toyee.6 l6 :the tl'a.y «.1e. .t:Jte.at peo 
rutd .U1 th..Ui wa.y ~tudetit'A .ltt .tU/Ot aJte 
taught .the. Jvi.gh.t way to .t'te.a.t people. 

The p1r.ob.f.em6 on campu,l CVte. not the 
1te.~w.lt oS wtca.JL.<.ng people. T·2y •• " 
t~ult on ijea/L6 06 neglect by the 
Oove.r..no~ • 6 o66ice. and .:the leg~WW!e. 
Evv1.y yea/ t'1VLe. .l6 a. new c;'Ll!ll...6. 0 t 
.tr.AA c.arrrpl.L.6, thoo e. cJLi.bu lta.ve ttct 
11.eAu.lted .i.tt 'te.tltenchme.n.t:.6 ba.!led on 
.tegLUma..te. 6..( l cal. p1toble.m6, 6 o we Me. 
.f.ui..led in.to tki.rtk.lng tha.t we. ha.ven' t be. •tt 
ltu 'Lt. Bu..t uie. lta.ve. been ltu.lLt, ye.a.It a~.te..'t 
IJealt 'c.<..th tl1e Vl.06.i.on 06 6upµo.U: 60-'I. ne.u.: 
ota.66. ma.ut.te.nance., rutd u.p-to-da.t.e equ..q . 1;.,\ 

N w l6 tlte. .ti.me. .:to 6top t.k.i.6 c:U..rn<.mi.ti.on ,t 
OU;'L ca.µab.<.U.Uu ru1d .to -i.mp11.ove. the. ci..·011k 
e11v-Utonme.rtt. We. mMt t~·o.th. .toga:,'-,.._ 
c••{ tit management, the. Setia.te, CSEA, 
6 udc~ , and ai. otltvt .i.ncUv-<.dWU'..6 to 
t(. , th-l6 c.amµ~ t •d th.<..6 .6lj6te.m a,te. 
.<.rn1-011Jtan.,t, to Urip!t<~ 6 upon the 6.t<Ue 
gave. wmen..t tho.t ~U.Pt o~i..t 6011. SmJY a.nd 
Stony 61Look u not jMt ..impo ttrut.t but. 
u ~en;t<.a..t. 

&lU. W.t.u 1eJt 
P1t.u.i.de.Yl.t 



Know Your Contract (1982 ... 1985) 
by Richard J. Baron 

Article 7- Grievance Procedure- Step 4 

When all else fai1s> the final and binding 
step of the grievance process is Step 4 
(B inding Arbitration). 

Arbi t rator s are selected from a 
panel jointly agreed upon by the State 
and UUP. The arbitrator's decision 
is f i ~al and binding in contract 
matters brought before him/her. 

Determination to go to arbitration is 
made solely by the President of UUP . Or.ce 
a detennination is made e dernanc for 
arbitration is filed. An arbitrator ) S 

then selected from a rotating panel and 
a date is est~b 1 ished. 

The arbitrat L ~shall nEither add 
to, subtract f-om, r.or modify the terms 
and provisions of this Agreement or 
the procedural steps of the Policies 
specified in Section 7.2, Definition, 
of this Article." 

The decision and award of' the arbitrator 
shall be final and binding upon the State, 
UUP and the grievant to the extent 
pennitteri by provisions of the Agreement 
and applicable law. 

Therefore the Agreement between the 
State and JUP provides employees in the 
UUP bargaining unit a prompt and 
efficient pro~edure for adjusting and 
resolving problems which can arise as 
result of terms and conditions of 
emp 1 oymen t . 

If you beleive tnat your rights under 
the Agreement have been violated ? l ease 
contact your grievance chairperson . 

Lee Rosen is NTP Grievance cha1r 
(246- 7173); Academic Grievance cha i r 
is Wil li am ~ ;?46-6520). Or call 
Richard J . B;iror •. NYSUT/UUP Field 
Representative a 273-8822 1or immediate 
assistance. 

CAMPUS WOMEN'S SAFETY COMMITTEE 
TO SPONSOR 2ND CONFERENCE 

r 
I 
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~~I 000~'1 
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\XJO ~e 

Women, Men 
and the Power Paradox 

•. . il onf' 11.ly ro11ff>ff'llCe 

tlC'\t ~r1<'1 I 1 o f'J<: pf ore tf 1<' gc11 t"'Sis 
of vio/,.,.,., •• 1gJirht w<Jmt>n. 

Nturdil), l':f'hnu ry 25, 1914 

Pp4 s tration at donr - $10.00 (students 
$3.00) 

rne conference is pen to al l men and 
women - students, ~ ~ uff, facu1ty and 
member~ of the community. 
Call Lorraine Hamn1t?rs1ag (246-7109 . 7...01 
or JPanette Hotmer (444-2513) for mor~ 
inf mmati on. 

! 
l 

I 



Message from the Vice President 
far Aca'demics: 

UPDATE OH HEALTH BENEFITS 

By Michael Zweig 

In response to questions from members, I 
have found out ti a very important 
Dart of our health ,urance coverage 
will exp;re at the e1 of this y~ar. 
Right now, outpatient psych;atric therapy 
is covered under Blue Cross Blue Shield 
Major Medical just as any other doctor 
bill: after the standard $108 deductibl e 
this year, insurance will pay 80% of 
the first $2000 of bills for therapy 
provided by a psychiatrist, psychologist 
or psychiatric social wor.ker, and 100% 
of the cost above $2000 a year. TH!S 
COVERAGE WILL BE SHARPLY CURTAILED O~ 
JANUARY 1, 1985. 

The current expanded coverage, negotiatea 
at the last contract and a major advance 
in those negotiations, has a little 
publicized "sunset clause. 11 T~e co~erage 
lasts only through 1984, at wh1ch time 
coverage reverts to the old fonnula: 
after the deductible , insurence pays 80% 
of the cost of each visit to a psychol­
therapist, with a limit of $40 per visit, 
$1500 per year, and $3000 in a Jifetime, 
for each person insured. 

When the contract was announced a 
couple of years ago, the expansion of 
psychiatric c v_r 1e was a strong sel11ng 
point to the membc1 . You should knnw, 
however, that you c~ take advantage of 
this coverage for yourself or covered 
family members: only unti 1 the end of 
this year. 

In a related matter, I understand that 
Metropolitan Life, which pays for the 
Major Medical psychotherapy, is re­
thinking the questionnaires they have sent 
to therap1sts which seek information on 
patients for cost containment studies. 
At this point, no response to any 
questionnaire 15 required, a~d no one 
receiving treatment should sign any 
~aiver to release infonnation to 
Metrooolitan's 'medical revi~w panel". 
~urther safegueards to conridentiality are 
needed, and are being worked out. 

In an unrelated, but significant, 
matter the Delegate Assembly of UUP 
recently voted to circulate candidate's 
statements of all those seeking election 
to UUP office to all members of the 
bargain'ng ~it, whether or not they 
are merr s of the Jt 'on. In the past, 
stete ~ have been ·,culated only to 
member .. o"' the Delegat Assembly, who 
are the voters. But t h i ssues in­
volved concern all members of the unit. 
Please read these statements carefully 
when they arrive later in he spring, 
and contact a Delegate from Stony Brook 
to indicate your opinions. If you are 
not a m~mber of UUP, JOIN THE UNION 
so you can vote to elect delegates 
(and chapter officers) and have a.greate 
voice in guiding your representatives. 
Distributing infonriati on about candidates 
and 1ssues to everyone in the bargaining 
unit is an excellent and welcome policy. 

CHAPTER EXPENDITURE REPORT - FOURTH QUARTER 

tr.-U. DP~11UI& -

rot tlM ,.d ... -i"9 HfJl/IJ 

CUnP ~ C~IJ I [''If 'ttd ,_ , ..... 

~· 

l!JIPPl7\1!\U I 

,.1..-.c• •• of '"Ill 
( ... UN ... ol ruc.i 'r•atl •...MUl.-UI 

u~ip/"IUU•t• 
IWUllltl 

..... ~u ... -·• i.a.hl•tl•• 
Gri .... •nc.• 
OfUce bpenae •r i U1AtllklPUHti"' 
.,_rary uelp 
c:a.opur ••>ru...,.a 
.. ft\ 
rurntture/'14ui,...nl 
-r lhplal11 1181-1 

·~·· 

n1.2s• 
t]!!U!_ 

s Ul.~L ~· 

~l,.1. (, t, ...... : ,,,.,,. 
I- at '-"' ,_., fVtll t • 

...,,..__........ lm•,..~•--'Huol,.n_ .. _•L"wl ...u _ _,et fwnv d fcot)lll!YM 'M••rowte .... 
er ~...,~ 



· fxec.::utive Board Meets 
~:~tters discussed at recent Execu :; v~ 
ur;ard flleetings e.re summari=rea below. 
Cump1eta minutes . ·~ ava1iaule in the UUP 
o•fice. · 
, '~ vember 28 
: Sill Wi e5ner requested and recei \'ed Board 
aoproval to continu~ using chapte~ fu~ds 
co take peo~le to l~nch on union business, 
~•Jests to include individ:..als both in and 
~Jtside the union, not excluding Board 
r.1er.;bers . 

• Ti1e "JOSS i bil i ty as di ~CUSSPd of fcwm­
·: ny a political action coiiiTli ttee which 
,"ould in.:lude members from all unions on 
t:am)us, "no 1:t.c. Board agreed t hat Bi 11 
~hocld pursue this plan furthe1·. Other 
r~lated activ1ti~s mig~t inlcude inviting 
legisl(tors to cafupus, and ~ampaigning 
c~ai~st those whu do not .s~pport the 
ncPas cf SUNY . 

- A co1tribut1cn of $100.00 ~as approved 
for the Campus Chi 1 d Cf1 re Fur:::.!. 

- Karen Heisbern requasta·J $2-300.00 to 
publi.:tl her coirmittt?c..,'s f\4:fir::iat~ve Action 
Broc.:.1ure. Funding will be sought froo UUP 
Central and from the Stony 13rook adminis­
~.·at1 en. 

- Charlie Han~en rhiled th? issue of •h2 
State paying proport~onany lass into the 
retir~-nent plans of SUNY employees in the 
!lAA-CKEF ~ys~err {12-~5%) ~na1 into ~hose 
•jf state e1.1ployees in tne 11'!STRS and TRS 
systew.s (25. JN and 29% respecti •ely). 
- B ! 11 expressed his u~s 1 ,-e ~s Chapte.,.. 

··es i c €. t tf' mik~ a :;.,r::rsonJ. statemer.t to 
.'k c..::i1.1ous com.11uni ty regarding the "0~1be 

n • "" ......... '.:: ~, .... d rnstruct(_)d him to nt11ke 
it clear that tht: ie·,".) put fortn were 
h ·, " O\llr. a ·1 COP • 

- Topf c:s for the age:id-t of t:lt! next LuiJor/ 
Mc..nagtrr.ent mte~til"y wi:::re disc.iJsseds inc.ud­
ino the negative mpart of c~~ta1n job 
~e~cri~tions on older cru;~.i1tes (troJght 
to the 1tt~1tlon of the Board by Flore~ce 
Landon}, thE: r.ced ft,,,• minimal workir.g 
cJndit1ons and a mechanism for excusing . 
Prlpl,.,yees \Jl-10 _annot work becaus~ of tile 
1ack of ~n adeq~ate working environment, 
l~~ th~ continuing person~el problems in 
tile Depart~nt of Rrsi 1enc .... Lifo. 

~e.:e!!'be~~ 

- 7he Provost's Offic~ recen~;ly ,~,.;-:d a 
~~mo on sabbatical leav2s wn1ch srPaks of 
the facuity memb~r's ··~xplicit ob~~gatio~ 

to re~u.,..n" to tne univers i ty and requires 
him or her to 3ign a statement agreeing ~~ 
do so or pay the l•"li versi ty ant money 
earned w"': 11 "n 1e1· ::. The memo say~ no­
thing a~out leaves ~o~ Professionals. ~ur 
contract has a sectio~ on sabbatical leav.~ 

- Wi 1 lia~ •ox reported that the Arts · j 
Sciences Senate recently ~oted that all 
req ~~t~ solicit· g letters for promotion 
and t-~nurc fi1es "'task the respr111dart 
to 11dicate \'lflethe the cancidate Cdl"I O"' 
cannot s~e the res~ nse. The Provost 's 
Office recently issued a similar rulin~ . 

- 6111 Wiesri~r ~~itera~~d tht need to 
rejuvenate the department representative 
system, in order to gtt important infor­
mation to the membership. 

- Tt.e sub jf.:ct of raci a 1 tensions on ca1·1-
pus ar.J the potential ro1L of the union 
in helpin!} alleviate them was discus ... ed 
in gr~at c.etai 1. In re£ard to the ";:)ube 
,l\ .. ~air." .:;he ar.ti1..'n~ of the Biac!( Faculty 
an~ Staff Af c~iation, che Senate, and 
t~e administr~tion were a1l ment i oned. 
The Board vct:d to appoint an ad ~oc 
c~rnnittee :harged with the task o~ deve1-
opinr. a progrem to educate tha campus on 
"racism·l in its w~dest sense. 

- ~icnie Baron surr~arizeo gr;evances in 
n"'ogres 

- Bil1 mentioned his concern that there 
l"'\Y bt an inc :-e;,s~ng tendency en pr.rt CJ· 
s~pe:viscrs t.'> force an emp101ee to f i ae 
a f~ mal grievar~ inm~diately, instead 
of •..- ·ing to reso' the p~obhm infor­
mal y first. This ittar wi ll b! raised 
i:i futtA e hbcr/rr,ana· emen: meetin~s. 

~anuary 24 

- !)ancly uurner gaxe tn.•asu er'~ r p rt. 
Sir.ct? we hcve n .. it yet 'lotten our February 
allocation. we will havP to ac;k t'le cen­
tral office to cover the Ge~tetner repa r 
bi11 for rr1t1. The f3ll dinner-dar. c co~ 
the ch~p~er ;149.00. 

- In l·g~t of ~he passing of Profes or 
£dwara Cou,1te,}', the 0 oard dHCllSSCC ~­
t>ropri ate use o ~ Sunsili ne F:.:nd mom e~ . 
Ii was agr~~d to make ' co~tribution to 
a charity L'f choic~ in his nam~. Reti · ... -
ments .md ; 1lne s wo11i :! be ~ther 'i r.star. ... eJ 
\i!hen ti1e fJnrl •ui · 1 b.: :.1 ... ed. We must re 1y 
en dep~rtment rEpresentatives to bri~g 
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to ~he Board's attention appropriate 
recipients. 

- Professor Dube's tenure decision will 
be held up for one year, at the agreement 
of all parties involved. If such a deci­
sion were made now, no matter what the 
outcome it would not be based on his work. 

- The chapter rannQt afford right now to 
make a donat1on to the Campus Women's 
Safety Conrnittee for their second confer­
ence, however, the Board agreed to provide 
publicity in the newsletter. 

- The Board asked that the newsletter 
r~sume listing local businesses giving 
dlscounts to UUP members. Nancy will 
assist in updating and enlarging last 
year's list. 

- Richie· Baron sunrnarized grievances in 
progress. There is some concern over the 
apparent attitude of a personnel depart­
ment staff member, who has stated that 
he is "management's representative" whtle 
serving on hearing boards. 

- Bill would like to see the chapter's 
constitution reviewed, with the addition 
of conrnittee chairs to the Board and 
other changes . 

- A call for matters for the next Labor/ 
Management meeting agenda brought up more 
snowplowing of park1ng lots and increased 
ticketing of illegally parked cars. 

- The Nevill Co!l1Tlittee has been appointed 
as a result of thf· "Dube Affair." Bill 
believes the one-day program they are 
developing is not sufficient to address 
the problems of bigotry on this campus. 

- Bill brought up the possibility of pro­
posing a joint University Senate/UUP 
political action convnittee. 

NEW EMPLOYEES: DON / T DE LAY I N 

SIGNING UP FOR YOUR HEALTH AND 

RETIREMENT BENEFITS, ACTING QUICKL~ 

WILL GIVE YOU MORE OPTIONS TO CHOOSE 

FROM, 

-- The 1984 Tax Guide for College 
Teachers and other College Personne l 
is available for use in the UUP 
office, 104 Old Chemistry . 

-- The UUP office now has a list of 
all NPA (National Prescription 
Administrators, Inc.) participating 
phannacies in the tri-state area 
which will accept our new PEBF 
prescription cards. 

-- Last Fall's raffle raised $107 
for the Chapter Sunshine Fund. 

Check Your Personnel File Now 

Fvery employee r:as the :--ight to see his 
01 . ~r personnel ~ e. Ask a friend to 
accompany you, and do it now. 

\ 

' I 

When you make the request to see yo.JI" 
file, the college will prepare a log of 
its contents . You should examine this log 
for completeness and accuracy, and then 
sign off. The log becomes part of your 
file. 

You also have the right to get copies 
>f anything in your file (except statements 
;o~icited in connection with your appoi nt­
nent, evaluation, reappointment or promo­
tion - these you cannot see). 

Remember that unsolicited, unsigned 
and inappropriate materials can and do fine 
their way into personnel files. They can 
prove detrimental to you later on. 
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labor and Milnagement Meet 

The following subjects were discussed 
at the December 19 Labor Management 
meeting. Complete ~inutes are available 
in the UUP office. 

1- There was no new information on the 
matter of turnover in the Department 
of Residence I · f e. A report from 
Administration ~ due in January. 

2- President Marburger presented inform­
ation on new criteria for promotion and 
pennanent appointment for professionals, 
and said that Insigh~ had incorrectly 
announ~ed them as being in effect . 
Bill Wiesner responded that since 
several professionals had been judged 
by these criteria, he regarded them 
as being in effect. 

3- The union objects to the contracting 
out of computer repair when university 
personne 1 can perfonn this work. 
Presidnet Marburger agreed that this 
could be damaging to members of the 
bargaining unit. Bill suggested 
that the fiscal impact of these 
contracts be taken into account in 
budget discussions. 

4- Regarding the 16? lines we've 
lost ~his fiscal year, Pre~ident 
Marburger said they would include 
positions in University Hospital, 
HSC, and the Provost's office, 
and that department heads have prepared 
impact stata~ents should these losses 
become reality. The Union will be 
'<ept i nfomed. 

LOOKING AHE AD - This month: 

5- Mail renewal of parking gar~ge 
permits is pending. 

6- Guidelines and dates for dispensing 
discretionary monies will be forthcoming. 

' 
I- Administrat'on will continue to 
advise the Union of any movement of 
staff members from UUP to Management 
Confidential positions (or vice versa). 

8- CerLain sabbatical policies need cl ar­
ification in the contract, according 
to Bill Wiesner. Presirjent Marburger sai d 
that in event of the death of an 
employee, his or her estate is not 
responsible for paying back salary ear ne 
while on sabbatical. He also stated 
that he prefers to maintain personal 
control of any decision concerning PctY­
backs. Bill Fox spoke in favor of 
retaining current mechanisms for 
granting exceptions. The Union was 
encouraged to continue fonnulationg suggest 
ions for revising the faculty handbook. 

9- Regarding the status of the Africand 
Studies Oepartment and the ''Dube Affair" , 
President Marburger emphasized that the 
program is in no danger of being disbanded. 
He was also critical of the Political Seier 
Department's decision to discontinue 
crosslisting Professor Dube's cours~. 
Al 1 departments and programs offering 
on1y undergrJdu te degrees, including 
Ar: c., are to be l'eviewed this Sprino. 1 a 
the Neville Commit.eE:. will plan conferc.;r C 
on issues such as ~acism and Zionism 
in the future . 

February 21 (T) Executive Board Meeting, UUP Office, 4:00 PM 

February 23 (Th) Affinnative Action ColTlliittee, UUP Office, 12:00 noon 

Febru l ry 28 (T) Labor Management Meeting, President's Office, 
10:00 am 

Mf\RO. ---
March 6 (T) Executive Board Meeting, UUP Office, 4:00 PM 

flarch 9 (F) Spring Recess Begins 

March 19 (M) Classes Resume 

March 20 (T) Labor Management Meeting, Presi~ent's Office, 3:30 PM 8 
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SPONSORED BY: 

United University 
Professions 

Speal<ers w'll include: 

Sheila Slaughter AFT history 1918-1941 
Judith Wishni l Academic. Lniooism in France 
Barbara Andr.,ws Problems of Pa.rt-timers 
Speaker Pending 0 rob1ems of NTP'<; 
Janet Zandy Problems of Adjuncts 
Ernest Benjami:l Aca~emic Unioni:-:m 
Rawle Faria~ Union Goals and Un1·1°, ::.1t1 Objecfi'1 ~S 

Commentator., and Panelists 

For hirther · lorlllation write: 
P. Dleslno 

"i85' Saldy Hall 
Amhers t, N.Y. 14260 

{715)636-2251 

SUNY-BUFFALt) 
APRIL 13- 14 

Friday 2:00PM-Saturday 3:00PM 
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discouNTS AVAilAblE 
These local businesses offer discounts 
to UUP memb~r~. Be sure to present 
your 1983-84 me11.l rship card when 
patronizing them. 

* Brookhaven Chiropractic Center 
191 Norwood Avenue 
Port Jefferson Station. NY 
473-8711 
( Major Medical Plan accepted as 

full payment for services rend­
ered) . 

* Calcutter Beauty Salon 
Cedar Street and Route 2SA 
Stony Brook, NY 
751-1112 

OR 
Student Union Building 
751-7737 
( 10% discount on all services) 

* Cheese N Stuff 
Route 25A 
Setauket, NY 
751-7204 
(10% discount) 

* Curtain Fair 
550 Jefferson Shop. Plaza 
Port Jefferson Station, NY 
473-2277 
( 10% off purchase) 

* Davis Optical Center, Inc. 
300 Old Count~y Road 
Mineola , .\'f 
741-2020 

OR 
110 E. Main Street 
Smithtown, NY 
265-4700 
(Group vision fee schedule ) 

* East Setcuket Liquors 
4082 Nescons&t Hwy. 
{Walbaum's Shop. Center) 
East Setauket, NY 
928-4455 
( 151 off any bottle of wine: 

20% off any case of wine-
may be mixed, same size bottles 
e.x.ce.p.t 6ale. ltem6) 

* Eyeglass Servi~e Industries, Inc. 
469 Sunrise Highway 
Lynbrook, NY 
599-1135 
{25% off purchase. Call for 
location closest to you). 

• Goodyear 
4915 Nesconset Highway 
Port Jefferson Station, NY 
928-0700 
( 10% discount on tires and 

service unless soeci al ly priced). 

* Ionion Pizza 
229 Middle Country Road 
Selden Plaza Shopping Center 
b98-.. 880 
{lu, discount ' dinner for two) 

Long Island Vis1 nd Contact Lens Center 
Route 25A and Ol u ·own Road 
S~:auket. NY 
751-"'6!'5 
{20% discount on all servi c~s) 

* Martin-Coin Cleaners 
Rt. 25A {Finast Shop. Center) 
Setauket , NY 
751-9814 
( 10% discount) 

* Mary Kay Cosmetics 
20 Oak Place 
Selden , NY 
6g8-5540 
{Call Christine Mongiordo. 10% 
discount on any purchase). 

* Ne~l's NY Nautilus Inc II 
50~6 Nesconset Hwy 
Ea~t Setauket, NY 
~28-6633 
{ 30% off regular membership prices) · 

* Port Jefferson Chiropractic Office 
713 "ta~n Street 
Port Jefferson, NY 
331-1010 
(Insurance accepted as full payment) 

· * Pote 11 i 's 
Old Town Road 
Setauket, NY 
751-?.988 
(1r,; off on d'n~ers) 

5t,,ny Brook Be~ .• ·.!"e Co. Inc. 
710 Route 25A 
'i~or>y Brook, NY 
9 .. 1-4545 
(10% of~ on any purchase) 

* Three Village Camera 
~070 Mi ddle Country Road 
S&lden, NY 

OR 
3 .. ·6-74 Route 25A 
Rocky Point, NY 

OR 
376 Village P1 aza 
Setauket, NY 
( 101 disr.ount off all film 

and darkroom supplies) 

* Richar1 Trachtman Ph. 0, C.S.W. 
1013 Terryville Road 
Port Jefferson Station, NY 
?213-1454 
P syco tht" rpy and coun se 1 i ng 
services for adults, adolescents, 
children, couples and families. 
( free initial consultation with 

this ad and union card. 80% 
coverage by State#ide Health 
Plan) 

~any other discounts are available 
throrg NYSUT Call 516/488-3268. 
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