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Members
Take Note..

UPDATE ON NEW PRESCRIPTION PLAN

in January, UUP took over the prescrip-
tion drug plan from the state, and by
now you should have received your
prescription cards. If vou have not,
that probably means you never completed
a PEBF Enrollment form, which would
mean that you are not signed up for the
dental plan either.

PEBF Enrollment forms are available
in the UUP office, 104 01d Chemistry. So
are PEBF Change of Marital Status/
Dependents forms, should you need to add

or delete spouses or children at any time.

When filling a prescription, pre-
sent your card at an NPA Participating
Pharmacy. You pay only the deductible
($2.00 per prescription) each time you
have a prescription filled or refilled.
The Program pays the balance directly
to the pharmacy. Participating phar-
macies display a green NPA decal in the
window or near the pharmacy department.
A list of all NPA participating phar-
macies in the tri-state area, arranged
alphabetically by town, is available in
the UUP office.

If you do not have your prescrip-
tion card with you, or do not go to an
NPA participating pharmacy, pay the
pharmacist's full price and then complete
and submit a green NPA Direct Pay Claim
Form (one for each prescription) for
reimbursement. These forms are also
available in the UUP office. Direct Pay
Claim Forms must be submitted within
45 days of the prescripiion purchase,
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. cur people?
| 4e2 easy work and

DRESIIENT'S MESSAGE -

Uear Colfeagues,

In this firat newsletten of the new yean, 1 would ke
Lo sef an agenda fon the sphing semesten: wonhing
towards a Stony Brook where job secunity is possdibee,
vhile continuing to strnive for excelfence in the context
of a neasonable work Load. While some of us think that
those goals have already been met, 1 can asswre you

that they have noft.

In some instances Lt 4s thue that the increasing work
Load on staff <& appreciated, and that the evaluations
some slagd members neceive fake into u-count the
dmpossdibility of doing a thorough job., 1In many cases,
however, fatlfure Lo complete eveny assignment with
excellence has been given as a neason for non-renewald,
even when the numben of assignments would have been
impossible Lo complete.

Faculty who serve on {mpontant committees of the
campus ai professional cost fo themselves are seldom
newarded fon thein effornts.  Those who spend a few
extra hours a day prepaning for Zthein clfasses cannot
count on diseretionany Ancrecses. Libranians, who must
do sdignificant ncseanch in onden #o get tenune, are spread
80 thin that fanding the time fo do any such wenk has

» become close o impossible.

Why s it that 1 am harping on the heavy workfoad of
Am 1 fust another union fanatic who wants to
iigh pay with no accountability fon

quality? OQuite the contrary. I'm fon excellence and

| quality, but I'm also forn a fair deal, ALthough the

primany sounce of the probLem is a Lack of funds fon the
campus, we can do Aomething about the use fo which

those funds ane put. For example, this campus docs

not have an onientation program fon new administratons.
New managers come in with Lideas about how a campus
should nun based on thein expeniences at othen
nstitutions, experiences which grequently twun counter
Lo The Stony Brook situation, particularly with our
current contract and with the degree of accountability
we have to Albany.

With no thaining of new managens, there is a Lack
04 wilformily grom division to division, especially in
deafing with employees. Some departments, fox
nstance, strive to awarnd discretionary money Lo
everyone eligible, the nesult being frequent but small
awards., Other depantments give Large awands to the few
same people yean aften yearn. Presddent Marburgen
has tried to achieve some uniformity through an annual
memorandwn reganding discretfionany increases, but the
memo must be nead and understood, w ich takes valuable time
that our managens are neluctant to cive. Aften all,
they are not evaluated on their employee nealtions but
et thean ability fo get the fob done. We believe that
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Report of the Vice President for Professionals

THE ROLE WE PLAY

By Charles C. Hansen

Qur union, our strenath as a union, and
our actions as a union are based on the
actions taken by our local leadership
and our membership. Those we interact
with view us by the actions we take as
a union,

In some areas of the State our union
is regarded as the organization with
strength, and in these areas our
accomplishments are great in numbers,
This, however, is not true in all
areas. The reason is that the people
who are the union do not partake in
its activities and ongoing tasks.

We are the union, and we are the ones
that must project the image of our
organization.

In the times when we were just a
babe in the woods, I spent much time
asking people tu _oin our union. The
response was not cverwhelming, to say
the least. In some cases [ was told that
the need for a union was outrageous,
that as Professionals all issues would
and could be handled on an individual
basis. | wished those people much
luck, but added that if and when they
find themselves in a bad situation,
our union would be there to help.

Time passed and, unfortunately,
too many of those who thought they, as
Professionals, could take care of any
situation by themselves, found they,
too, needed the union. The union
was there in all cases and, without
cayina. "I told you so," pulled out
ail stoppers and put ali its rescurces
into action to do right by those
individuals. I am proud to say that in
many of those situations the outcome
was favorable. In many of those cases
the individual was very grateful and
made many favorable comments regarding
the union and the need for the union
to continue. But, strangely enough,
those same individuals again took a
back seat and have not come out to

help others in cur union who find themselves

in similar situations. Can they really
feel that, now that thev are over the
hump, they as Professionals can now
handle any given -situation alone? Such
short memories!

Qur strencth is in each other. Our
union is the actions of each and every
one of us. Our actions paint the imaye
seen by thase who determine the
terms and conditions of our employment
The strength of the union is in US.

President's message, continued

dealing with employees {5 an esdential
part of getting the job done, especially
Since we are an educational insfifution.
We must necognize that the way we treal
our employees (5 the way we theat peopis,
and n this way students in twwm ane
taught the night way to treat people.

The probfems on campus are not the
nesull of uncarning people, They the 02
il of years cf neglect by the
Governon's office and the Legislatune.
Every yean there 44 a new crdsis. Un
this campus, those crises have not
nesulied in netrenchments based on
Legitimate fiscal problems, 50 we are
Eulled (nto thinking that we haven't beun
hutt. But we have been hurt, year ajiex
yean with the erosdion of support for new
stagf, maintenance, and up-Lo-date equipmeni
Now 48 the time to stop this diminution n
our capabilities and Lo improve the work
environment. We must werk togethen
with management, the Senate, CSEA,
siudents, and all other individuals to
whon this campus wd this system are
dnpondant, to wmphets upon the state
govewmment that support for SUNY and
Stony Brock 8 not just impontant but
essential.

SLLL Wigsnen
President LB



Know Your Contract (1982-1985)
by Richard J. Baron

Article 7- Grievance Procedure- Step 4

When all else fails, the final and binding
step of the grievance process is Step 4
(Binding Arbitration).

Arbitrator s are selected from a
panel jointly agreed upon by the State
and UUP, The arbitrator's decision
is final and binding in contract
matters brought before him/her.

Determination to go to arbitration is
made solely by the President of UUP. Orce
a determination is made & deman: for
arbitration is filed, An arbitrator is
then selected from & rotating panel and
a date is estzb’ished.

The arbitratur "shall neither add
to, subtract from, nor modify the terms
and provisions of this Agreement or
the procedural steps of the Policies
specified in Secticn 7.2, Definition,
of this Article.”

The decision and award of the arbitrator
shall be final and binding upon the State,
UUP and the grievant to the extent
permitted by provisions of the Agrsement
and applicable law.

Therefore the Agreement between the
tate and JUP provides employees in the
UUP bargaining unit a prompt and
efficient procedure for adjusting and
resclving problems which can arise as
result of terms and conditions of
employment.

If you beleive that your rights undar
the Agreement have been violated please
contact your grievance chairperson.

Lee Rosen is NTP Grievance chair
(246-7173); Academic Grievance chair
is William fox (246-6520). Or call
Richard J. Baron. NYSUT/UUP Field
Representative at 273-8822 i1or immediate
assistance.

CAMPUS WOMEN'S SAFETY COMMITTEE
TO SPONSOR ZND CONFERENCE .

i Women, Men

AGRIEY |
QUR |
00008

and the Power Paradox

..a ane day conference
designed 1o explore the genesis
of violence against women,

Saturday, "=hruary 25, 1964

toniyBrook

Fegistration at door - $10.00 (students

$3.00)
The conference is 'pen to all men and
women - students, staff, faculty and
members of the community.

Call Lorraine Hammerslag {246-7109, 7iC1)
or Jeanette Hotmer (444-2513) for mors
information,
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Message from the Vice President
for Academics:

UPDATE ON HEALTH BENEFITS
By Michael Zweig

In response to questions from members, I
have found out that a very important

part of our health '« surance coverage
will expire at the er! of this yzar.
Right now, outpatient psychiatric therapy
is covered under Blue Cross Blue Shield
Major Medical just as any other doctor
bill: after the standard $108 deductible
this year, insurance will pay 80% of

the first $2000 of bills for therapy
provided by a psychiatrist, psychologist
or psychiatric social worker, and 100%
of the cost above $2000 a year. THIS
COVERAGE WILL BE SHARPLY CURTAILED ON
JANUARY 1, 1985,

The current expanded coverage, negotiated
at the last contract and a major advance
in those negotiations, has a little
publicized "sunset clause." The coverage
lasts only through 1984, at which time
coverage reverts to the old formula:
after the deductible, insurance pays 80%
of the cost of each visit to a psychoi-
therapist, with a 1imit of $40 per visit,
$1500 per year, and $3000 in a Jlifetime,
for each person insured,

When the contract was announced a
couple of years ago, the expansion of
psychiatric cover<ae was a strong seiling
point to the membe::. You should know,
however, that you ci' take advantage of
this coverage for yourself or covered
family members’ only until the end of
this year.

In a related matter, I understand that
Metropolitan Life, which pays for the
Major Medical psychotherapy, is re-
thinking the questionnaires they have sent
to therapists which seek information on
patients for cost containment studies.

At this point, no response to any
questionnaire is required, and no cne
receiving treatment should sign any
waiver to release information to
Metropolitan's "medical review panel”.
Further safegueards to confidentiality are
needed, and are being worked out.

In an unrelated, but significant,
matter the Delegate Assembly of UUP
recently voted to circulate candidate's
statements of all those seeking election
to UUP office to all members of the
bargaining unit, whether or not they
are memoers of the union, In the past,
stater. 35 have been circulated only to
members uf the Delegat: Assembly, who
are the voters, But the issues in-
volved concern all members of the unit.
Please read these statements carefully
when they arrive later in the spring,
and contact a Delegate from Stony Brook
to indicate your opinions. If you are
not a member of UUP, JOIN THE UNION
so you can vote to elect delegates
(and chapter officers) and have a greater
voice in guiding your representatives.
Distributing information about candidates
and 1ssues to everyone in the bargaining
unit is an excellent and welcome policy.

CHAPTER EXPENDITURE REPORT - FOURTH QUARTER
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- Executive Board Meets

Matters discussed at recent Exacutive
foard mestings are summarized below.

Comp iete minutes are availaole in the UUP
office.

Hovember 28

- Bi1] Wiesner regquested and received Board
approval to continuz using chapter funds

to take peonle to Tunch on union business,
guasts to include individuals both in and
sutside the union, not excluding Board
members.

- The possibility v as discussed of form-
'0g a political action committee which
would include members from all unions on
campus, and the Board agreed that Bill
chiould pursue this plan further. Other
related activities fight inlcude inviting
legisli tors to campus, and campaigning
«a9ainst those whu do not support the
neeas or SUNY.

- A contributicn of $100.00 was approved
for the Campus Child Care Fund.

- Karen lWeisberg requastaa $2-300.00 to
publish hker committea's Affirmative Action
Brecaure. Funding will be sought from UUP
Central and from the Stony Brook adminis-
tration.

- Charlie Hansen raised the issue of the
State paying proportionaily less into the
retirement plans of SUNY employees in the
TIAA-CHEF system (12-15%) than into those
uf state employees in tne I'YSTRS and TRE
systems (25.]1” and 29% respectively).

- Bi11 expressed his dasire as Chapter
resicent to mek2 a persong) statement to
'qe camous community regarding the "Dube
‘ " The 3.a d instructed him to make
it c!ear that the " iews out forth were
his own alone. :

- Topics fur the agenda of tae next Labor/
Management meeting were discussed, includ-
ing the negative impact of certain job
gescrictions on older candidates (brought
to the attention of the Board by Florence
Landon), the need fu, minimal working
conditions end a mechanism for excusing.
empinyaees who cannot work bacause of the
tack of cni adeguate working envirenment,
wru the continuing personnel problams in
the Department of Resi lence Life.

Secember 13
- The Provost's Office recently issued a

memo on sabbatical Ieaves wnich speaks of
the facuity member's "explicit obiigation

to re.urn” to the university and requires
him or ner to sign a statement agreeing tu
do so or pay the university any money
earned while on leave, The memo says no-
thing about lzaves for Professionals. OJur
contract has a section on sabbatical leaves

- Wi'lliam Fox reported that the Arts z:d
Sciences Senate recently voted that all
requosts soliciting letters for promotion
and *tenure files st ask the respondant
to udicate whethe the candidate can or
cannot see the resp.nse. The Provost's
0ffice recently issued a similar rulinc.

- Bi11 Wiesner reiteraced the need to
rejuvenate the department representative
system, in order to get important infor-
mation to the membership.

-~ The subject of racial tensions on can-
pus and the potential role of the union
in helping alleviate them was discussed
in great cetail. In recard to the "Dube
Atfair," the actions of the Biack Faculty
and Staff As:cciation, che Senate, and
the administration were ail mentioned.
The Board votzd to appoint an ad hoc
commitiee charged with the task of devel-
oping a program to educate the campus on
"racism” in its widest sense.

- Richie Baron summarized grievances in
progres. .

- Bill mentioned his concern that thers

may be an increasing tendency on part o/
supesvisors to force an employee to fiie
a Termal grievance inmediately, instead

of *~+ing to reso!v. the problam infor-

mal .y first. This & stter will be raised
in future l1avor/mena ement meetings.

January 24

- Sandy Zurner gave a treasurer's report.
Since we have not yet qotten our Fabruary
aliocation, we will have to ask the cen-

tral office to cover the Gectetner repair
biil for now, The Tal! dinner-dance cost
the chapter $749.00.

- In light of the passing of Profes-or
Edward Countey, the Doard discussed .n-
propriate use cof Sunshine Fund monias.

IL was agreed to make ¢ contribution to

a charity of choice in his name, Retirc-
ments and ilTness would be cther instances
when the fund wi'] bz used. We must reiy
on department representatives to bring



to the Board's attention appropriate
recipients.

- Professor Dube's tenure decision will
be held up for one year, at the agreement
of all parties involved. If such a deci-
sion were made now, no matter what the
outcome it would not be based on his work,

- The chapter -annqt afford right now to
make a donation to the Campus Women's
Safety Committee for their second confer-
ence, however, the Board agreed to provide
publicity in the newsletter.

- The Board asked that the newsletter

resume listing local businesses giving
discounts to UUP members. Nancy will

assist in updating and enlarging last

year's list,

- Richie Baron summarized grievances in
progress. There is some concern over the
apparent attitude of a personnel depart-
ment staff member, who has stated that

he is "management's representative" while
serving on hearing boards,

- Bill would like to see the chapter's
constitution reviewed, with the addition
of committee chairs to the Board and
other changes.

- A call for matters for the next Labor/
Management meeting agenda brought up more
snowplowing of parking lots and increased
ticketing of illegally parked cars.

- The Neville Committee has been appointed
as a result of the "Dube Affair." Bill
believes the one-day program they are
developing is not sufficient to address
the problems of bigotry on this campus.

- Bill brought up the possibility of pro-
posing a joint University Senate/UUP
political action committee.

NEW EMPLOYEES: DON'T DELAY IN -

SIGNING UP FOR YOUR HEALTH AND

RETIREMENT BENEFITS, ACTING QUICKLY
WILL GIVE YOU MORE OPTIONS TO CHOOSE

FROM,

-- The 1984 Tax Guide for College
Teachers and other College Personnel
is available for use in the UUP
office, 104 01d Chemistry.

-~ The UUP office now has a list of
all NPA (National Prescription
Administrators, Inc.) participating
pharmacies in the tri-state area
which will accept our new PEBF
prescription cards.

-- Last Fall's raffle raised $107
for the Chapter Sunshine Fund.

Check Your Personnel File Now

Fverv employee nas the right to see his
or her personnel “ile., Ask a friend to
accompany you, and do it now.

When you make the request to see your
file, the college will prepare a log of
its contents. You should examine this log
for completeness and accuracy, and then
sign off. The log becomes part of your
file.

You also have the right to get copies
»f anything in your file ?except statenments
solicited in connection with your appoint-
nent, evaluation, reappointment or promio-
tion - these you cannot see).

Remember that unsolicited, unsigned
and inappropriate materials can and do finc
their way into personnel files. They can
prove detrimental to you later on.
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Labor and Management Meet

The following subjects were discussed
at the December 19 Labor Management
meeting. Complete minutes are available
in the UUP office.

I- There was no new information on the
matter of turnover in the Department
of Residence Life. A report from
Administration 's due in January.

2- President Marburger presented inform-
ation on new criteria for promotion and
permanent appointment for professionals,
and said that Insight had incorrectly
announced them as being in effect.

Bi11l Wiesner responded that since

several professionals had been judged

by these criteria, he regarded them

as being in effect.

3- The union objects to the contracting
out of computer repair when university
personnel can perform this work.
Presidnet Marburger agreed that this
could be damaging to members of the
bargaining unit. Bill suggested

that the fiscal impact of these
contracts be taken into account in
budget discussions.

4- Regarding the 162 lines we've

lost this fiscal year, President
Marburger said they would include
positions in University Hospital,

HSC, and the Provost's office,

and that department heads have prepared
impact statements should these losses
become reality. The Union will be

kept informed.

5- Mail renewal of parking garage
permits is pending.

6- Guidelines and dates for dispensing
discretionary monies will be forthcoming,

7- Administration will continue to
advise the Union of any movement of
staff members from UUP to Management
Confidential positions (or vice versa).

8- Certain sabbatical policies need clar-
ification in the conctract, according

to Bill Wiesner. President Marburger said
that in event of the death of an

employee, his or her estate is not
responsible for paying back salary earned
while on sabbatical. He also stated

that he prefers to maintain personal
control of any decision concerning pay-
backs. Bill Fox spoke in favor of
retaining current mechanisms for

granting exceptions. The Union was
encouraged to continue formulationg suggest
ions for revising the faculty handbook.

9- Regarding the status of the Africana
Studies Department and the "Dube Affair”,
President Marburger emphasized that the
program is in no danger of being disbanded.
He was also critical of the Political Scier
Department's decision to discontinue
crosslisting Professor Dube's cours:.

A1l departments and programs offering

only undergraduate degrees, including :
AFS, are to be reviewed this Sprina. Fiaa
the Neville Committee will plan conference:
on issues such as racism and Zionism

in the future.

LOOKING AHEAD - This month:

February 21 (T)
February 23 (Th)
February 28 (T)
10:00 am
March 6 (T)
March 9 (F)
March 19 (M)
March 20 (T)

Classes Resume

Executive Board Meeting, UUP Office, 4:00 PM
Affirmative Action Committee, UUP Office, 12:00 noon

Labor Management Meeting, President's Office,

Executive Board Meeting, UUP Office, 4:00 PM

Spring Recess Begins

Labor Management Meeting, President's Office, 3:30 PM E;



SPONSORED BY:

al)  United University

opeakers will include:

Shaila Slaughter AFT history, 1918-1941

Judith Wishnia Academic Unionism in France
Barbara Andrews Problems of Parl-timers

Speaker Pending Probiems of NTP's

Janet Zandy Problams of Adjuncts

Ernest Benjamin Acacdaemic Unionicm

Rawle Farley Union Goals and University Objectives
Commentaiors and Panelists

For further information write
P, Diesing
6585 Baldy Hall
Amharst, N.Y. 142606

{718)636-2251

SUNY-BUFFALO
3 AFPRIL 13~14

Friday 2:00PM-Saturday 3:00PM
FERLRTD KIVA - BALDY HALL FRE
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discounts avail able

These local businesses offer discounts
to UUP members. Be sure to present
your 1983-84 meiorship card when

patronizing them.

* Brookhaven Chiropractic Center
191 Norwood Avenue
Port Jefferson Station, NY
473-8711
( Major Medical Plan accepted as
full payment for services rend-
ered).

* Calcutter Beauty Salon
Cedar Street and Route 254
Stony Brook, NY
751-1112
OR
Student Union Building
751-7737
( 10% discount on all services)

* Cheese N Stuff
Route 25A
Setauket, NY
751-7204
(10% discount)

* Curtain Fair
550 Jefferson Shop. Plaza
Port Jefferson Station, NY
473-2277
( 10% off purchase)

* Davis Optical Center, Inc.
300 01d Country Road
Mineola, hY
741-2020

OR
110 E. Main Street
Smithtown, NY
265-4700
(Group vision fee schedule)

* East Setauket Liquors

4082 Nesconset Hwy.

(Walbaum's Shop. Center)

East Setauket, NY

928-4455

( 15% off any bottle of wine:
20% off any case of wine-
may be mixed, same size bottles
except sale items)

* Eyeglass Service Industries, Inc.
469 Sunrise Highway
Lynbrook, NY
599-1135
(25% off purchase. Call for
Tocation closest to you).

* Goodyear
4915 Nesconset Highway
Port Jefferson Station, NY
928-0700
( 10% discount on tires and

service unless specially priced).

*«

lonion Pizza

229 Middle Country Road

Selden Plaza Shopping Center
658-2880

{1U% discount «; dinner for two)

Long Island Visicn 2nd Contact Lens Center

Route 25A and Ola 7own Road
Setauket, NY

751-6655

(20% discount on all servicss)

Martin-Coin Cleaners

Rt. 25A (Finast Shop. Center)
Setauket, NY

751-9814

{ 10% discount)

Mary Kay Casmetics

20 Oak Piace

Selden, NY

6598-5540

(Call Christine Mongiordo. 10%
discount on any purchase),

Neil's NY Nautilus Inc II

5026 Nesconset Hwy

East Setauket, NY

028-6633

( 30% off regular membership prices)-

Port Jefferson Chiropractic Office
713 Main Street

Port Jefferson, NY

331-1010

Insurance accepted as full payment)

Potelli's

01d Town Road
Setauket, NY
751-2988

(197 off on dinners)

Stony Brook Bev:race Co. Inc.
710 Route 25A

storny Brook, NY

9¢i-4545

(10% off on any purchase)

Three Village Camera
i070 Middle Country Road
Selden, NY

OR
346-74 Route 25A
Rocky Point, NY

OR
376 Village Plaza
Setauket, NY
{ 10% discount off all film
and darkroom supplies)

Richard Trachtman Ph. D, C.S.W.
i08 Terryviile Road
Port Jefferson Station, NY
023-1454
Psyco therpy and counseling
sarvices for adults, adolescents,
children, couples and families.
( free initial consultation with
this ad and union card. 80%
coverage by Statewide Health
Plan)

Many other discounts are available
througnh NYSUT. Call 516/488-3268.
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