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Old Clothes, No More Peace and
tEhczi Dread of Another Semester’s
nd...

Wriltten by Artie Shertzer, Vice President for Professionals,
UUP West Campus Chapter

My mother died this past March. Shehad cancer and after a three month bats
tle, “she went home" or so she told her Hospice nurse the morning she dieg,
that she was going home that night. As [ am nearly fifty years old, [ suspect
that many of our members have had to go through this experience as well as
the ritual of sorting through a deceased parent’s possessions and clothes,

It is an odd process, one that forces you to think about your own life, to remem-
ber an event that a blouse, dress or jacket brings to mind and then, to simulia
neously address the peeds of the surviving parent. Implicit in this is the need
for me o have laken care of the dothes, since my father just couldn’t do it

The whole experience made me think of cleaning out my kids' old|
clothes, and at the same time, packing their new clothes for college,
and then unpacking as they have now both returned home to attend|
Stony Brook. Life is very tied up in clothing! '
Hence, we go from old clothes Lo the lack of peace my wife and I now

are experiencing since both of my daughters have transferred 1o
Stony Brook from “away” schoals.

If you have had that experience, | need not expound on it, but if you
have not...just remember the period of time after yvour wedding until
the first 3 a.m. feeding.need [ say more?

So now I am in the sandwich generation,
aging parents and aging teenagers,

Caught between

As a generation “sandy” [ have to deal with several issues, that coinci-
dentally (wink, wink) our Union can be helpful with, As for the college
kids, we offer a S500,00 scholarship at the end of each semester up to 8
semesters, provided that your scholar atter I(Is a SUNY schoal, In addition,
our health plan covers our children until age 25 if they remain in college.

However, after 19, you must certify that your child is attending college.
The worst part is that there are several parts o the certificalion process.
In our case, there is the certification that UUP sends out which takes care
of dental and vision. Then there is the one for Empire Health [nsurance.
Then if your son/daughter goes (o a chiropractor, there is the value option
certification and if they get so confused that they need to see a therapist,
they have to get certified by managed health network...but waitl...there's
one more._... ifyour child had surgery... mine needed nose repair. well then
there is the certification for Empire Blue Cross/Blue Shicld!

And by the time you finish, its nearly the end of the semester and lime
to do it all over again!

‘While this all sounds terribly ominous...primarily becanse i is._if you
plan ahead, you can get the info to the carriers guickly.. which limiis
the “down time" where your practitioners are calling 1o see why they
are not getling paid.  Once all is complete, you can get back to the busi-
ness of trying not to kill them hetore their coverage is validated!

For our parents, UUP provides us with the ability to purchase long term
care, which can cover parents and also offers us the ability to access
counselling, which can he very helpful when you get (o be a “sandy”,

As is always the case, the UUP benefits office is extremely helpful and here is
the number to call if you need help: 1-800ULP-FUND (887-3863).

Last but not least, we are also afforded three bereavement days,
which come oul ol your sick time. Although it isn't a great deal of
time, it is useful in time of need,

T will write more on this topic as so many of us are taking the journey of

caring for and about kids and parents. Inthe meantime, if you have ques-
tions, please call our ofice and we will be happy Lo assist you.

INSIGHT - UUP’S Newsletter
Wins General Excellence in
Journalism Competition!!

Dawn Svoboda,
INSIGHT co-edi-
tor accepling the
award for overall
General
Excellence in the
| 2004 NYSUT
Journalism
Competition from
L/UP President
Bill Schewerman.

Ed Quinn proposing a
new resolution to the
audience.

Judy Wishwia
accepling the
Ted Bleecker
Award - Best of
the Best in the
2004 NYSUT

| Journalism
Compelilion from
UUP President
Bill Schenerman

Jase, Pam and Artie listening very attentively af the 2004 Spring
Delegate Assembly.
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The American Federation of
Teachers, AFL-CIO held its 78th
Convention in Washington, D.C.
July, 2004.

William Schenserman, President of TTUP
and AFT Vice President, chaired the
Higher Kduecation Divisional Meeting.
Fredemck Floss, UUP Execulive Board
member, and Vice President for
Academiics at SUNY Buffalo, chairved the
Higher Education [ssues Committes
Meeling.

Aftending from Stony Brook were fd
Drummond. fose Feliciawa, Don Pisant,
Judy Wishnia, and Michael Zweig.

The following Higher Education Issues resolutions
were adopted:

Accountability

Resolved, that the AFT monitor and oppose fediral legislation
that would interfere with the academic autonomy of colleges
andd yniversities, including the imposition of standardized
graduation rates and testing; and

Resnlved, that (e AR investigale the establishnien! of 4
vehicle to foster 1he exchange of information among alfiliales
aboul accounlability measures belng discussed al the federal
and state level, as well as private acerediting agencles; and

Resolved. that the AFT challenge the nation's prvate resionsl
acerediling agencies 1o abandon their excessive rellance o
standardized output criteria and return o the enforcement of
standaris Ihat lead 10 real accountability, such as preserving
the fullfime tenured fzculty worldoree and maintaining
effective shared governance.

Opposition 1y Outside Control over Academic Decision Making
under the Banner of Intellectual Diversity

Resolved, that the ATl appose the imposition ol socallil
intellectual diversity requirements gs an unacceptable
infringemenl of academic freedom anil an unwarranted
intervention of persons who are not academic professionals
into ucademic decision making; and

Resolved, IThat the AFT work vigorously with like-minded
individuals and prganizations, including other national faculty
organizations, to ensure that these proposals are not imposed
as academic or legislulive policy, rom within or owiside
imstiintions of higher education.
Reviewing Institutional Accreditation and Standards regarding
Contingent-Academic Faculty
Resolved, that the ATTT examine practices of accreditadon bodies,
report thelr findings and propose to the acereditalion hodies
hest practices for the employment and eatment of both full
and part-time contingent faculty, ineluding the ratos of part-
time tn Aulltme and tenure track to non-Sentire track faculty.

Resolutions were also adopted:

b urging the Bush administration, the Congress and [he
American people fo reject calls for e precipilous withdrawal
of U5, furces antd (o recognize the contmuimg LS. responsibility
to malke significant contnbutions 10 the secarity and recon-
struction of Irag after the transition to Iragi sovereignty

calling for reform of the Patriot Act

opposing the constitutional amendment on marriage

supporting the ending of viclence in Sudan

- v v w

condemning the suppression of democracy and worker
rights in Hong Kong

calling for the instibdion of full trade union rights in Irag, and

¥ endorsing John Kerry for President

UUP is Committed To You!

Written by Michael Zweig, Vice President for Academics,

UL West Campus Chapter

In our collective bargainng agreement (contract) with New York we have
gotten the state v put several million dollars info special funds to suppart
research, travel, and other professional developrient acovity,. UUP and man-
dgernent jointly administer these funds. We offer professional development
awards of wp t 81,000 10 facully and professional staff (including part-dmers).
We offer Buala Drescher Awards W support leaves for minority and women
janior faculty working towards fenure.  [Deadline for the currentround
Nuala Drescher Award application is October 1. Contact the ULIP of hce for
details],

Our confract explicitly defends academic freedom and provides substantal
protection for faculty and staflf should management seek o lake disciplinary
action,

Beyand the contract, UUP counsels junior faculty about the tenire provess.
[f you would Tike to talle with 2 senior faculty mermber;, or if you would like to
help guide junior faculty along the process, please conlact e

To help our members meet colleagues in other departments, TJLTP alsa
sponsors pceasional public forums on important issues of the day. Last yvear,
for example, we hosted a forum an the war in [ragand a alk by Dan Clawson
of U Mass Amberston his new bools The Next Upsurge: Labor and the New
Social Movernenls.  Look for announcements of evenls comting up this
semester and come for the stimuiation and the epportinty o Theet people
across disciplines. Along these lines, 1P also hosts regular late-atternoon
social gatherings at the University Cafe.

UTTP is eommitted to improving the academic environment in any way we
can. [fyou have ideas or nexsds that the union can address, please conlact me.
On hehalf of the TTUF chapter officers and executive board, 1 welcome vou
all l anulher academic year and look forward (o working witl: you o make
it productive and enjoyable.

Educational
travel

The adventure of a lifetime.
Bring six students and travel free.

800/550-1103

- ;}f Mention AFT whern calling.
! Call today for your free EF video and
tour planning kit.
eftours.com
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A Unian of Professionals
i AFT PLUS
The Tnmetis o Helengng
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Who’s Who at UUP

Officers Phone  Email

President

John P Schmidt AEFT0 Jsehmidt@notes,cosunvabaedo
Vice Presidents

Academic

Michael Zweig L7536 maweig@noles.cesunysb edy
Frofessional

Arthar Shevtzer LEME ashertzerdnotes.cesunysb.edu
Grievance Chairs

FProfessional

[ O'Connell 2067 eoconnell @npotes.co.sunysh.edo
Averdemnie

Bill Godtrey 2546 agndfrey@nates.cosunysb.edy
Treasurer

Marlene Hrennan 27068 mihrennan@nples o sunysh.edu
Secretary

Willa Smith I wisnith @notes, co.sunysb.edu
Committee Chairs

Misshership

Pt Wolfskill PRAST pwollskill#notes.cosunvshodn
VOTE/COPE

Jose Feliciano 2RO Helciano@potes.cosunysh edu
P/T Coancerns

Warren Randall 2HI58 wrandall@notes.co.sunyvsh.edi
Social

Colleen Wallalorss KL cwallahora@notes.co sunysb.edu
Sarals Batraglha LGS shattaglia@notes.cesunysb.edu
Newsletter Co-Editors

Sara Lutierbie 2RI shutterhic@notescesunysh.edu
Dawn Svoboda 2HEOH thsvobuda@@notes.cosunysb.edu

Labor Relations Specialist
Lisa Willis LB Hauppauge Office..,..... 273-6822
UUP Chapter Office

Corinne Burns

104 Ol Chicristry

Fax, B32-657 1

Eril poup@notes.co,sunyshoeda

bty maples.ecsunysboedu /Admin/ wupst

The Chapter Office is open Monday - Friday, from 9 am to 3 pm.
The Executive Bourd mieets on Alternate Twesdays @ 12 woon, sl members ae
encouraged o attend, Please contact the Clisger Office for exact dares and rimes
Insight is published by the Stony Braok Chapter of Urited Usiiversity Professions. lems
for inctusion should be sent w the UUP Office, 104 Old Chemigtry, Zip=375

2Hh70 criburis@nuies.co sunysh odu

Ask Lisa!

I am comsulering leaving Stony Brook University for another posi-
ttom biel want to know how much notice do I have to give and what
will kappen to my sick time and my vacation time?

Answer:
Employees should contact the Union as soon as possible so that
we con inform them of their contractual rights.

The agreement between SUNY and UUP at Article 32.2 states:
"Emplovees who intend 1o leave the employ of the University
shall give 30 days’ notice 1o the President or designee.”

SUNY Policies of the Board of Trustees, Article X1l states: Upon sep-
artion from Liniversity Service, an employee shall be compensated
for such accurmulined and umised vacation leave credit not to exceed
amaxinian of 30 days, You lose any unused sick leave credits

Defensive Driving*
Save 10% on your Automobile Insurance!!!!

Date, Maonday & Toesday, September 27 & 28, 2004
i 1711 ] A IR B 6:00 pan, to 9:00 p.m. (both nights)
COBEE o v s e e oy .. .525.00 per Person
Place: .. ..., i irenr e s v Wang Center Room 305

Who: Open to all UL members and their immediate family
members. Cheeks should be made payable to "NYSUT
Benedit Trust”,

Bring or mail to ULIP Office, 104 Old Chemistry, Zip=3475

* Sponsored by NYSLT

Got Something You'd
Like to Say? |
Send us an email tor publication in the |
new “Letters to the Editors™ column.

We'd love to hear from you!

(The Editors veserve the vight to edid snhmBsions
Jur contint )

Editarial Policy: The opnioms axprossed o INSIGHT 200 fhwse of thin weibar ind the West Camnpus
[hantzr, and g pof mecssaanly il leat the pasifion o pofckes of Unitod Wolversity Prolessions,
ANSIGHT ancourages Ity (o 1 AOUTonn. Arnl g, CAmphis ATt sty i s, potitiis
and athe membesihip cogosns Lulters may be geet by ool o camiuy malk and mast ineiyae
[hes writer's ame and daytime phoac sumter  INSIRHT neserves thie gt fo ot all letter
INSIBHT Sanmmeal guarambes (hal a1l ieters will e pudibiniod. Tha foal degisean oh a1 1o
dhigepdion o the Cartors ander the Ehapter Preaident

Send ‘stiters o vup@notes.ce.sumysh mu, or UUP V04 Old Cleemistry, 5475

UUP CHAPTER OFFICE

104 Ofd Chemistry
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