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SUNY campuses to start year in financial hole again

Albany, June 25, 2002 -- Nearly all of the State University of New York's (SUNY) state-operated campuses will
begin the new academic year in a fiscal hole under the financial plan adopted today by the Board of Trustees. United
University Professions (UUP) President William E. Scheuerman warned that programs and student services could suffer as
campus managers look for ways to make up the deficit.

The 2002-03 financial plan underfunds the University. Factoring in contractual obligations and 1nﬂat10nary costs
translates into cuts to the state-operated campuses of at least 5 percent from the 2001-02 academic year. UUP's concerns are
compounded by reports that the Division of the Budget is making plans for an additional 1-3 percent reduction after the
Legislature leaves for the summer.

Scheuerman said information from campus presidents suggests that the jobs of part-time faculty -- whose numbers
have dramatically increased since the mid-1990s as administrators sought to make up the loss of more than 1,200 full-timers -
- are particularly vulnerable. Fewer faculty members will mean fewer classes and course offerings on many campuses, he
added.

"We knew it was going to be a particularly tough budget year. The state's fiscal crisis made hard choices inevitable,"
Scheuerman said. "But SUNY should be seen as an investment that can help New York rebound.”

Scheuerman said UUP would work with its statewide affiliate, New York State United Teachers, and lawmakers in an
attempt to secure additional funding in a supplemental or deficiency budget.

"The security of our members' jobs is of paramount concern," said Scheuerman. "And, not only for their sake, but
also for the sake of their students.”

United University Professions represents 28,000 academic and professional faculty on 29 state-operated State
University of New York campuses. It is affiliated with New York State United Teachers and the American F ederatlon of
Teachers, AFL-CIO.
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*As of May 20, 2002
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Focus on...
The Small Business

Development Center

The Small Business Development Cen-
ter (SBDC) of Stony Brook, under the auspices
of the Small Business Administration, has been
assisting businesses from the manufacturing,
service and retail sectors through all phases of
growth, and in securing financial assistance, since 1989.

Under the auspices of the Office of the Vice President for Eco-
nomic Development of SUNY Stony Brook and located at the Harriman
School for Management and Policy, the SBDC has full access to updated
economiic, financial and management science information from the aca-
demic and government sectors. It blends outside sources with the technical
expertise of ten business counselors to assist in planning, cost analysis, ex-
port/import, financing and technical networking issues. These daily opera-
tions involve direct one on one confidential counseling, provided as many
times as necessary for the growth of a business. ALL VISITS ARE FREE
OF CHARGE.

Marshalling public contracts and networked associations from
other business centers, the Center is a clearinghouse of information that is
useful to small businesses, both start ups and existing ventures. During its
operation, the SBDC has assisted approximately 10,557 clients, and the
financing impact to this client group has exceeded $139.6 million. During
this process over 2,958 jobs have been created, and close to 909 existing
jobs have been saved. The SBDC utilizes a unified team of business advi-
sors who come from concentrations in varied business arenas. All counsel-
ors have completed New York State SBDC staff training and are annually
educated on issues affecting the government and private business sectors.
They continually pursue contacts outside the SBDC, and are thereby able to
keep abreast of local, state, and federal business interests. Closely working
with other public agencies, the SBDC is also able to direct clients towards
consultation on property searches, technical and engineering consultation,
and government bidding opportunities.

For more information, call the SBDC at 631-632-9070, or view the
World Wide Web site at www.stonybrook.edu/smallbusiness.

Facts & Stats

4 hours more

Time dad in two-parent households spend with their kids today than they
did 20 years ago. Moms spend six hours more. University of Michigan
study by researchers John Sandberg and Sandra Hofferth scuttles the popu-
lar belief that more dual-income families has created a culture of parenting
by cell phone and day care. —Washington Post

36.1 million
Estimated population of U.S. Hispanic community by 2005 which would
make it America’s largest minority group.—U.S. Census Bureau

8in 10

The number of Americans (79%) who believe companies have a responsi-
bility to support causes, up from 65 % in March 2001; 88% say companies
should do so during economic downturns. —Research Alert, EPM Communi-
cations, Inc.
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SALARY INCREASES$

Despite budgetary restrictions, there al-
ways seems to be money for another administrator
in SUNY. Professionals who feel they have
earned a salary increase should not be hesitant to
apply for one. In the “Memorandum of Under-
standing”, on page 102 of the UUP contract, sec-
tion IV deals with “Salary Increase”.

IV. Salary Increase

An employee who has been assigned a permanent
and significant increase in duties and responsibili-
ties as demonstrated by the employee’s perform-
ance program may apply for a salary increase pro-
vided that the employee first has requested a rec-
ommendation for such a salary increase from the
employee’s immediate supervisor and been denied
at an organizational level below that of the college
president. Application for a salary increase must
be made by completing forms to be provided by
the University to which are attached the current
performance program and the next most recent
performance program and submitting them to the
College Review Panel.

The panel shall review all such applica-
tions for salary increase submitted in accord with
these guidelines. If it determines that the increase
of change in duties and responsibilities under con-
sideration does not warrant a salary increase, the
panel shall notify the employee, college president
and immediate supervisor. Further appeal from
such determination of the College Review Panel
shall not be permitted.

If the panel determines that the increase or
change in duties and responsibilities under consid-
eration warrants a salary increase, it shall forward
its reccommendations to the college president. A
copy of such recommendation shall be sent to the
applicant. The decision to provide a salary in-
crease is within the discretion of the college presi-
dent and the college president’s decision shall be
final.

The key is the performance program. It
must be up to date and must be compared to the
previous ones. Any professionals who are having
difficulty in getting an up to date performance
program should contact either Ed Quinn, Vice
President for Professionals at ext. 26575, or John
Schmidt, Chapter President, at Ext. 26570.

JOIN THE UNION! ]
MEMBERSHIP COUNTS!

To vote on the next contract, only a year away, you
must be a member! Check your paystub. If it says
“UUP Fee Payer” - you are paying dues without voting
rights. Call the office at ext. 2-6570 to sign up now—
it’s easy and important!
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Insight is published by the Stony Brook Chapter of
United University Professions. Items for inclusion
should be sent to the UUP Office, 104 Old Chemistry,
Zip=3475. The opinions expressed in articles in the
newsletter are those of the author or the Stony Brook
Chapter of UUP and are not necessarily the opinions
of United University Professions.

HEY! It’s Ed Quinn!

Our own Vice President for Profession-
als, Ed Quinn, graced the cover of the statewide
Voice magazine in June, 2002. We value Ed’s
contributions here at Stony Brook and at the

Officers Phone Email
(@notes.cc.sunysb.edu)

ekt IS _ statewide level as he serves on the Executive
gmceaEils ool Jcm Board. Ed is a very approachable member and
A ""’.:“&1".’3‘,".-"?; ; concerns himself with matters of importance to
Professional _velidarity .
Ed Quinn 2-7215 equinn S Qi memberShlp'
Sk 8, \ Ed may be reached at ext. 2-7275. Feel
Michael Zweig ~ 2-7536 mzweig \01 free to contact him with professional issues.
Grievance Chairs o Looking gOOd, Ed!
Professional
Melissa Bishop  2-9893 mbishep
Academic
Joel Rosenthal 2-7493 jrosenthal
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Committee Chairs
Membership
EdO'Comnell 29674 eoconnell Register Early! Space is limited!
VOTE/COPE
= fr i DATES:  Tuesday, October 8 & Wednesday, October 9, 2002
P/T Concerns
Judy Wishnia ~ 751-3810 jwishnia TIME: 6:00 pm to 9:00 pm
Social ; COST: Only $25 per person
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S e WHO: Open to UUP members & their immediate family
abor Relations Specialis:
Lisa Willis | 273-8822 (@ Hauppauge Office HOW TO REGISTER...
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Wednesday, May 28 & Thursday, May 29, 2003, 6 pm to 9 pm each night

Email: uup@notes.cc.sunysb.edu

http://naples.cc.sunysb.eduw/Admin/uup.nsf

Uy

The Chapter Office is open

Pleas s are subject to minimum and maximum enrollments.
Monday through Fmiay, frﬂm 9 am to3 pm e note that classes are subj

Participants are usually entitled to a
10% discount on their automotive insurance—check with your provider!
The certificate is good for three years of savings!

<o Ssss UUP Chapter Office
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_° ' S 104 Old Chemistry
SUNY at Stony Brook
,g;’ Stony Brook, NY 11794-3475





